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1 Introduction

The Irish Amateur Wrestling Association is fully committed to safeguarding the
well-being of adults by protecting them from physical, sexual, psychological,
financial,discriminatoryabuseandneglect. Our organisation acceptsthatin all
matters concerning vulnerable adults, the welfare and protection of such
adultsisparamount. Although ourorganisation doesnotdirectly provide services
toorworkwithvulnerable adults,we doasanorganisationcomeintocontact with
vulnerable adults using our facilitiesand so it is considered important that we

arefully compliantwith all relevant safeguarding guidance and legislation.

2 Safeguarding Vulnerable Adults Statement

Our organisation aimsto adheretothe HSE SafeguardingVulnerable
Persons at Risk of Abuse National Policyand Procedures and to minimise the
negative impacts of risk,while respectingandupholdingthehumanrightsand
inherentdignityofallpeopleinvolved with the Irish Amateur Wrestling

Association.

3 A Vulnerable Person

Avulnerable personisdefinedinthe HSE SafeguardingVulnerablePersons at
RiskofAbuse Policy and Procedures (p.3) as:

‘an adult who may be restricted in capacity to guard himself / herself against harm
or
exploitation or to report such harm or exploitation’.

4 Defining Abuse

The Irish Amateur Wrestling Association understands the definition of abuse
in accordance with Safeguarding Vulnerable Personsat Risk of Abuse

National Policyand Procedures (p.8).



‘any act, or failure to act, which results in a breach of a vulnerable person’s
human rights,

civil liberties, physical and mental integrity, dignity or general wellbeing, whether
intended

orthrough negligence, including sexual relationships or financial transactions
towhich the person does notorcannotvalidly consent,orwhich are

deliberately exploitative. Abuse may take a variety of forms’.

5 Types of Abuse

e Physicalabuse-includeshitting,slapping,pushing,kickingand
misuseof medication, restraint orinappropriate sanctions.

e Sexualabuse-includesrapeandsexualassault,orsexualactsto
whichthe vulnerable person hasnot consented,or could not
consent,orintowhich heorshe was compelled to consent.

e Psychological - abuse includes emotional abuse, threats of
harm or abandonment, deprivation of contact, humiliation, blaming,
controlling, intimidation, coercion, harassment, verbal abuse,
isolation or withdrawal from services or supportive networks.

¢ Financialormaterialabuse-includestheft,fraud,exploitation,
pressurein connection with wills, property, inheritance or financial
transactions, or the misuse or misappropriation of property,
possessions or benefits.

¢ Discriminatoryabuse-includesageism,racism,sexism,that
basedona person'sdisability,andotherformsofharassment,
slursorsimilartreatment.

¢ Neglectandactsofomission-includesignoringmedicalor
physicalcareneeds, failuretoprovideaccesstoappropriatehealth,
socialcareoreducationalservices, thewithholdingofthe
necessitiesoflifesuchasmedication,adequatenutritionand

heating.



e Institutionalabuse-mayoccurwithinresidentialcareandacute

settings includingnursinghomes,acute hospitalsandanyotherin-
patientsettings,andmay involve poorstandardsofcare,rigid

routinesandinadequateresponsestocomplex needs.



6 Barriers for Vulnerable Persons Disclosing Abuse

Barriers to disclosure may occur due to some of the following:
e Fearonthepartoftheservice userofhavingtoleavetheirhomeor
serviceas a result ofdisclosing abuse.
e Alackofawarenessthatwhattheyareexperiencingisabuse.
e Alackofclarityastowhom theyshould talk.
e Lackofcapacitytounderstandand reporttheincident.
e Fearofanallegedabuser.
e Ambivalenceregardingaperson who may be abusive.
e Limitedverbalandother communicationskills.
e Fear of upsettingrelationships.

e Shame and/or embarrassment.

7 How to Respond To A Disclosure Of Abuse

A vulnerable adult may carefully select a person to confide in. That chosen
personwillbe someonetheytrust and have confidencein.Itisimportant that
a vulnerable adult who discloses abuse feels supported and facilitated in what
may be a frightening and traumatic process for them. A vulnerable adult may feel
perplexed, afraid, angry, despondent and guilty. Itisimportantthatany negative
feelingstheymayhavearenotmadeworsebythekindof response they receive.
A vulnerable adult who divulges abuse has engaged in an act of trust and their

disclosuremust betreatedwithrespect,sensitivity,urgencyandcare.

It is of the utmost importance that disclosures are treated in a
sensitive and discreet manner. Anyone responding to a vulnerable

adult making such a disclosure should take the following steps.

(@) Takewhatthevulnerable adult saysseriously.

(b) Reactcalmly,asover-reactionmayintimidatethevulnerableadultandincrease

anyfeelings of guilt that they may have.
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() Reassurethevulnerableadultthattheywerecorrecttotellsomebodywhathappened.

(d) Listen carefullyand attentively.
(e) Neveraskleading questions.
(f) Use open-ended questionsto clarify whatis being said and try to avoid having

them repeat what they have told you.
(g) Do not promiseto keep secrets.
(h) Advisethatyouwill offer support but that you must passontheinformation.
(i) Donotexpressanyopinionsabouttheallegedabusertothe personreportingtoyou.

(j) Explainand makesurethatthevulnerableadultunderstandswhatwillhappen

next. Do not confront the alleged abuser.

8 Reporting Procedures

Following a disclosure of abuse, employees/volunteers should:

Writedownimmediatelyaftertheconversationwhatwassaid,includingallthe
namesof thoseinvolved,whathappened,where,when,iftherewereany
witnessesandanyother significantfactorsand noteanyvisible marksonthe

individualmakingthereportorany signs youobserved.

(@) Recordtheevent,signanddateallreportsandindicatethetimethenoteswere made.
(b) Ensurethattheinformationistreated with the utmost confidence.

(c) Allegationsshould not be investigated by employees/volunteers.

(d) Employees/volunteers should pass that report to the Designated Officer(s)

in our organisation.

(k) Under no circumstances should a vulnerable adult be left in a situation that
exposes him or her to harm or to risk of harm. In the event of an emergency where
you think a vulnerable adult is in immediate danger you should contact the Gardai
in the first instance.

The nearest Garda station to our organisation is

Telephone the Garda station on telephone number
8



What Does an Employee/Volunteer do if they Suspect or have reasonable

grounds for concern that a vulnerable adult is being abused
Trytoensureinsofarasispossible that nosituation arisesthat could cause any

furtherrisk tothe vulnerable adult.

(a) Record the facts as you know them. Include the person’s name, address, the
natureofthe concern, allegation or disclosure. Employees/volunteers should

passthatreporttothe Designated Officer(s) in our organisation.

9 Designated Officer(s)

InaccordancewithSafeguardingVulnerablePersonsatRiskofAbuseNational
Policyand Procedures(p.41)ourorganisation hasappointedaDesignated Officer

&DeputyDesignated Officer who are responsible for:

. Receivingconcernsorallegationsofabuseregardingvulnerable persons
. Collating basic relevant information
. Ensuring the appropriate manager is informed and collaboratively

ensuring necessary actions are identified
. Ensuring all reporting obligations are met (internally to the

service and externally tothe statutory authorities)

. Supportingthemanagerandotherpersonnelinaddressingtheissues
arising.
. Maintaining appropriaterecords.

Designhated Officers:

NAME: NAME:
T T:

M: M:

E: E:



10 Confidentiality

All information regarding concern for a vulnerable adult should be shared on ‘a
need to know' basis in the interests of the person concerned. The provision of
information to the statutory agenciesforthe protectionofavulnerableadultis
notabreachofconfidentialityordata protection. Employees/volunteersshould

notgiveanyundertakingsregardingsecrecy.

11  Guidance for an employer Dealing With An Allegation Of
Abuse of a Vulnerable Adult
If an allegation is made against an employee /volunteer within our
organisation,wewill ensure that everyone involved gets a proper response. This
involves making sure that two separate procedures are followed:

. the reporting procedure in respect of the

vulnerable adult;

the procedure for dealing with the

employee/volunteer

The same person will not deal with both of

theabove.

When an allegation of abuse is received against employees/volunteers it will be
assessed promptly and carefully by our organisation. Action taken in reporting
an allegation of the abuse of a vulnerable adult against an employee/volunteer
should be based on an opinion formed reasonably and in good faith. It will be
necessary to decide whether a formal report should be made to the relevant
Safeguarding & Protection Teamwithinthe HSE. This decision should be based
on reasonable grounds for concern, as outlined in earlier in this policy

document.
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Thefirst priorityistoensurethatnovulnerableadultisexposedtounnecessary

risk. Our organisation, as an employer, will as a matter of urgency take any
necessary protective measures. Thesemeasureswillbeproportionatetothelevel
of risk and will not unreasonably penalise the employee/volunteer financially or

otherwise, unless necessaryto protecta



vulnerable  adults.  Where protective measures  penalise  the

employee/volunteer it is important that early consideration be given to the

case.

Any action taken should be guided by agreed procedures, the applicable

employmentcontract and the rules of natural justice.

The President of our organisation, should be informed about the allegation as
soon as possible. When our organisation becomes aware of an allegation of
abuseofavulnerable adult by an employee/volunteer during the execution of
that person’s duties, The President of our organisation will inform the

employee/volunteerofthefollowing:

(i) thefactthatanallegation hasbeen madeagainst himor her;
(i) the nature of the allegation.

Theemployee/volunteerwill be afforded an opportunitytorespond.The President
of ourorganisationwillnotetheresponseand passonthisinformationifmakinga

formalreport totherelevant Safeguarding & Protection Team withinthe HSE.

Everyone in the Irish Amateur Wrestling Association will take care to ensure
that actions taken by them do not undermine or frustrate any
investigations/assessments conducted by the relevant Safeguarding &
Protection Team withinthe HSE or An Garda Siochana. The Senior Manager ofour
organisation will maintain a close liaison with the statutory authorities to achieve

this.

The Irish Amateur Wrestling Association should be notified of the outcome of an
investigation and/or assessment. This will assist them in reaching a decision

abouttheactiontobetakeninthelongerterm concerning theemployee.

Note:Thereporting procedureinrespectofthechildwillbedealtwithby the Irish
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Amateur Wrestling Associations Designhated Person(s) unless there is any reason
why this is not possible.

In the event that it is not appropriate for the President to carry out the
responsibilities above, the Chairperson of the

Association will do so.

Irish Amateur Wrestling



12 National Contacts For Safeguarding & Protection Teams within

the HSE - See -
http://www.hse.ie/ena/services/list/4/olderpeople/elderabuse/Protect_You

rself/Protect.html

13 CriminalJustice (Withholding Of Information On Offences Against

Children And Vulnerable Persons) Act 2012
The Irish Amateur Wrestling Association understands that failure to record,

disclose and share information about alleged abuseisafailuretodischargeaduty
of care and that it may be an offence under the Criminal Justice (Withholding of
Information on Offences Against Children and Vulnerable Persons Act 2012 to

withhold informationinsuch instances.
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